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Introduction

= Labor Supply:

= How does a worker decide whether he/she participate
in the labor market or not, if he/she does, then how
many hours he/she would like to work for a firm.

= Labor demand:

= How firms respond to changes in costs for employees.

» Labor Market equilibrium coordinates the
desires of firms and worker, determining the
wage and employment observed in the labor

market.



Introduction

= If markets are competitive and if firms and workers are
free to enter and leave these markets, the equilibrium
allocation of workers to firms is efficient. The market is
efficient for the invisible hand theorem.

= The implication that competitive labor markets are
efficient plays an important role in the framing of public

policy.

» In fact, the impact of many government programs is often
debated in terms of whether the particular policy leads to
a more efficient allocation of resources or whether the
efficiency costs are substantial.



Competitive Equilibrium



Wage and Employment Determination

FIGURE 4-1 Equilibrium in a Competitive Labor Market

The labor market is in equilibrium when supply equals demand; E* workers are employed at a wage of w*. In equilibrium,
all persons who are looking for work at the going wage can find a job. The triangle P gives the producer surplus; the
triangle Q gives the worker surplus. A competitive market maximizes the gains from trade, or the sum P + Q.

Dollars

E, E Ey Employment



Efficiency: Pareto Efficiency

= |t is important to note meaning of efficiency in
economics, which is related with the concept of
Pareto Equilibrium

= which is the state quo that exists when all possible
gains from trade have been exhausted.

= The improvement of one person’s welfare necessarily
means the decrease of another’s welfare.



Factors to Labor Supply

« Wage rates

Nonwage Income

Preference for work v.s leisure

Technology for household works

Nonwage aspects of the job

Number of qualified suppliers



Factors to Labor Demand

» Product demand

Productivity

Price of other resources

Number of employers



Changes in Demand, Supply and Market Equilibrium

FIGURE 6.3 Changes in Demand, Supply, and Market Equilibrium

Changes in labor supply and demand create initial shortages or surpluses in labor markets,
followed by adjustments to new equilibrium wage rates and employment. Here the decline in
demand from D to D, and increase in supply from S, to S, produce an initial excess supply
of ab at wage W, Consequently, the wage rate falls to W|; and because the decline in demand
is large relative to the increase in supply, the equilibrium quantity falls from g, to Q,.
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Competitive Equilibrium across Labor Market

= The economy typically consists of many labor

markets, even for workers who have similar skills.
= eg: different regions/industrials/occupations/

» Suppose there are two regional labor markets in
the economy, the south and north.

» For simplicity, the supply curves are represented
by vertical lines, implying that supply is perfectly
inelastic within each region.



Competitive Equilibrium across Labor Market

FIGURE 4-2 Competitive Equilibrium in Two Labor Markets Linked by M
The wage in the northern region (wy) exceeds the wage in the southern region (wy). Southern workers want to move
north, shifting the southern supply curve to the left and the northern supply curve to the right, In the end, wages are

equated across regions (at w*). The migration of workers reduces the gains from trade in the South by the size of the
shaded trapezoid in the southern labor market, and increases the gains from trade in the North by the size of the larger
shaded trapezoid in the northern labor market. Migration increases the total gains from trade in the national economy

by the triangle ABC.
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Convergence across States in U.S

FIGURE 4-3  Wage Convergence across States

Source: Olivier Jean Blanchard and Lawrence F. Katz, “Regional Evolutions,” Braokings Papers on Economic Activity 1 (1992): 1-61
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Monopoly and Monopsony



Monopoly in Product Market

= Monopoly: A market with only a seller. So the
firm is the price maker in the product market.

Then the optimal production condition is

Because M Rp < P
So MRP; < VMP;
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Monopoly in Product Market

FIGURE 6.6 Wage Rate and Employment Determination: Monopoly in the

Product Market

Because a product market monopolist faces a downward-sloping demand curve, increased
hiring of labor and the resulting larger output force the firm to lower its price. And because
it must lower its price on all units, its marginal revenue (MR) is less than the price. Thus,
the firm’s MRP curve (MP x MR) lies below the VMP curve (MP x P), and this employer
hires Q,, rather than Q,_ units of labor. An efficiency loss to society of hce results.
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Monopoly in Product Market

= The labor demand is steeper or less elastic than

that of perfect competitive market.

A lower level of employment

The wage paid by the monopolist is the the
same as that paid by competitive firm.

Labor resources are misallocated.

14



Monopsony in Labor Market

= Monopsony: A market with only a buyer. So the
firm is the price maker in the labor market.

= |f the firm want to attract more workers toward
this market, then it must increase the wage rate.

MC #w

» And if the firm cannot apply "wage
discriminate”, then it must pay the higher wage
to all workers, including those who could have

been attracted at a lower wage.

15



Monopsony in Labor Market

FIGURE 6.7 Wage Rate and Employment Determination Monopsony

The firm’s MWC lies above the S, = AWC curve in a monopsonistic labor market. The
monopsonist equates MRP with its MWC at point @ and chooses to hire Q, units of labor. To
attract these workers, it need only pay ¥, an hour, as shown by point ¢. The firm thus pays a
lower wage rate (¥, rather than W) and hires fewer units of labor (Q, as compared to Q,) than
firms in a competitive labor market. Society loses area eac because of allocative inefficiency.
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Market Structure: Labor and Product

TABLE 6.3
Wage Outcomes
of Labor Markets
without Unions

Product Market Structure (Firm)

Perfect Monopolist
competitor in sale of
in sale of product
product
(MR=P) (MR < P)
Perfect
competitor
in hire of W = MRP = VMP W= MRP
Labor labor (Figure 6.4) W < VMP
Market (MWC = W) (Figure 6.6)
Structure
(Firm) Monopsonist W < MRP (= VMP) W < MRP (< VMP)
in hire of (Figure 6.7)
labor
(MWC > W)

¢ For a survey of theoretical and empirical studies of monopsony, see William M. Boal and Michael R.
Ransom, “Monopsony in the Labor Market,” Journal of Economic Literature, March 1997, pp. 86-112.
See also Alan Manning, Monopsony in Motion: Imperfect Competition in Labor Markets (Princeton,
NI: Princeton University Press, 2003).
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Policy Application: Migration

= Today, more and more people resident in a
country where they were not born.

» Immigration debate in most receiving countries
concerns that the impact of immigrants on the
labor market opportunities of native-born

workers.

» The answer partially is determined by the types
of immigrants and native-borns, thus

» Substitution (##®) Vs Complements (E%+)
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Policy Application: Migration Extension

FIGURE 4-10  The Short-Run Impact of Immigration When Immigrants and Natives Are Perfect Substitutes
Because immigrants and natives are perfect substitutes, the two groups are competing in the same labor market.
Immigration shifts out the supply curve. As a result, the wage falls from w; to w,, and total employment increases from
Nj to E,. Note that, at the lower wage, there is a decline in the number of natives who work, from N to ;.
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Policy Application: Migration Extension

FIGURE 4-10  The Short-Run Impact of Immigration When Immigrants and Natives Are Perfect Substitutes
Because immigrants and natives are perfect substitutes, the two groups are competing in the same labor market.
Immigration shifts out the supply curve. As a result, the wage falls from w; to w,, and total employment increases from
Nj to E;. Note that, at the lower wage, there is a decline in the number of natives who work, from N, to N,.
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groups are competing in the
same labor market. Inmigration
shifts out the labor supply
curve.

As a result, the wage falls from
wo to w1, and total employment
increases from No to E1. At the
lower wage, the number of
natives who work declines from
No to N1.
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Policy Application: Migration Extension

FIGURE 4-11  The Short-Run Impact of Immigration When Immigrants and Natives Are Complements

If immigrants and natives are complements, they are not competing in the same labor market. The labor market in this
figure denotes the supply and demand for native workers. Immigration makes natives more productive, shifting out the
demand curve even though capital is fixed. This leads to a higher native wage and to an increase in native employment.
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Policy Application: Migration Extension

FIGURE 4-11  The Short-Run Impact of Immigration When Immigrants and Natives Are Complements

If immigrants and natives are complements, they are not competing in the same labor market. The labor market in this
figure denotes the supply and demand for native workers. Immigration makes natives more productive, shifting out the
demand curve even though capital is fixed. This leads to a higher native wage and to an increase in native employment.
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Policy Application: Migration Extension

FIGURE 4-12  The Long-Run Impact of Immigration When Immigranis and Natives Are Perfect Substitutes
Because immigrants and natives are perfect substitutes, the two groups are competing in the same labor market.
Immigration initially shifts out the supply curve. As a result, the wage falls from w; to w;. Over time, capital expands
as firms take advantage of the cheaper workforce, shifting out the labor demand curve. If the aggregate production
function has constant returns to scale, it must be the case that, after all capital adjustments have taken place, the wage
is back at its initial level of wy. In addition, the long-run level of native employment is exactly what it was prior to the

immigrant influx
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Policy Application: Migration Extension

FIGURE 4-12  The Long-Run Impact of Immigration When Immigrants and Natives Are Perfect Substitutes
Because immigrants and natives are perfect substitutes, the two groups are competing in the same labor market.
Immigration initially shifts out the supply curve. As a result, the wage falls from wy to w;. Over time, capital expands
as firms take advantage of the cheaper workforce, shifting out the labor demand curve. If the a gate production
function has constant returns to scale, it must be the case that, after all capital adjustments have taken place, the wage
is back at its initial level of wy. In addition, the long-run level of native employment is exactly what it was prior to the
immigrant influx.
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Immigration: Empirical Studies

= The most difficult is migrants who are self-motived worker
pursuing higher wage.

= So it is difficult by using the correlation across cities
between wages and immigrant densities to measure the
effect of immigrants on the labor market opportunities of
natives.

= So we should underscore the value of a natural experiment
that corresponds more closely to an exogenous increase in
the supply of immigrants to a particular labor market.

= for instance, the experiences of the Miami labor market in
the aftermath of the Mariel Boatlift.

22



Mariel Boatlift: Background

» The Mariel Boatlift was a mass emigration of Cubans who
departed from Cuba's Mariel Harbor for the United States
between April 15 and October 31, 1980.

= On April 20,1980, Castro declared that Cuban nationals
wishing to move to the United Sates could leave freely
from the port of Mariel.

= From May to September 1980, over 125,000 Cuban
immigrants arrived in Miami on a flotilla of privately
chartered boats,thus 7% growth to Miami labor market.

» |t provides a natural experiment for exogenous labor
supply to test the effect of immigrants on on natives.
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Mariel Boatlift
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Mariel Boatlift
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Immigration: Mariel Boatlift

» Empirical Strategies: DID

= Card(1990) use nearby cities such as Atlanta, Houston,
LA... as the control group which experienced same
economic trends during 1980-1985.

TABLE 4-2 Immigration and the Miami Labor Market

Sources: The Mariel flow data

drawn from David Card, “The Impact of the Mariel Boatlift on the Miami Labor Market,” Industrial and Labor Relations
Review 43 (January 1990), p. or the Mariel flow that did not happen are drawn from Joshua D. / lan B. Krueger, “E s
in Labor Economics,” in Orley C. Ashenfelter and David Card, editors, Handbook of Labor Economics, vol. 3A, / Isevier, 1999, Ta

comparison cities are Atlanta, Houston, Los Angeles, and Tampa-St. Petersburg.

The Mariel Flow The Mariel Flow That Did Not Happen
Before After Before After
Unemployment rate of blacks in
Miami 8.3 9.6 10.1 5%
Comparison cities 10.3 12.6 115 8.8
Difference-in-differences -1.0 +6.3
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Immigration: Mariel Boatlift

» Empirical Strategies: DID

= Card(1990) use nearby cities such as Atlanta, Houston,
LA... as the control group which experienced same
economic trends during 1980-1985.

TABLE 4-2 Immigration and the Miami Labor Market

Sources: The Mariel flow data

drawn from David Card, “The Impact of the Mariel Boatlift on the Miami Labor Market,” Industrial and Labor Relations
Review 43 (January 1990), p. or the Mariel flow that did not happen are drawn from Joshua D. / lan B. Krueger, “E s
in Labor Economics,” in Orley C. Ashenfelter and David Card, editors, Handbook of Labor Economics, vol. 3A, / Isevier, 1999, Ta

comparison cities are Atlanta, Houston, Los Angeles, and Tampa-St. Petersburg.

The Mariel Flow The Mariel Flow That Did Not Happen
Before After Before After
Unemployment rate of blacks in
Miami 8.3 9.6 10.1 5%
Comparison cities 10.3 12.6 115 8.8
Difference-in-differences =1.0 +6.3
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Policy Application: Minimum Wage

= A minimum wage is the lowest hourly, daily or monthly
payment that employers may legally pay to workers.

= "the minimum amount of remuneration that an employer
is required to pay wage earners for the work performed
during a given period, which cannot be reduced by
collective agreement or an individual contract” by
International Labor Orgnization(ILO)

= Supporters: it increases the standard of living of workers,
reduces poverty, reduces inequality.

= Critics: actually increases poverty, increases
unemployment (particularly among low productivity
workers), and is damaging to businesses.
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Policy Application: Minimum Wage

FIGURE 3-19 The Impact of the Minimum Wage on Employment
A minimum wage set at w forces employees to cut employment (from £* to £). The higher wage also encourages (Eg — £*)
additional workers to enter the market. The minimum wage, therefore, creates unemployment.
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Minimum Wage in Reality

= Some Concerns about Minimum Wage

= 1) Real vs nominal wage

FIGURE 3-18 Minimum Wages in the United States, 1938-2007

Dffice, various issues; U.S. Bureau of the
ffice, 1975: and U.S. Bureau of Labor Statistics,

U.S. Bureau of the Census, Staristical Abstract of the United States, Washington, DC: Government Print
Historical Statistics of the United States, Colonial Times to 1970, Washington, DC: Government Printing
s. Washington, DC: Government Printing Office, January 2006,
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Minimum Wage in Reality

= 2) Covered and Uncovered Sectors

FIGURE 3-20 The Impact of Minimum Wages on the Covered and Uncovered Sectors

If the minimum wage applies only to jobs in the covered sector, the displaced workers might move to the uncovered
sector, shifting the supply curve to the right and reducing the uncovered sector’s wage. If it is easy to get a minimum-
wage job, workers in the uncovered sector might quit their jobs and wait in the covered sector until a job opens up,
shifting the supply curve in the uncovered sector to the left and raising the uncovered sector’s wage.
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Minimum Wage in Reality

= 3) Compliance with the Minimum Wage Law

= There seems to be a great deal of noncompliance
with the law in U.S.

= Because the penalties are relative trivial to the
companies.
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Minimum Wage in China

= 1929 & «I5%y, 1930 FRRERBUFERIE T AT ZE2H
EFRSEIELAE 20 S AN— «HERIEMEAAD.

v 1936 FMmMELIE FEIEZEY, [METEUEFEATEUBSE
BRIFRNBB_AZLEETRE], EXBIRMRIEFE.

= 1984 FrhEARFHMEFRIN CREIRDELLD.

v 1993 £/ 7T «RUHFEIENEY, XRFFESE—IXFREIE
HOEERE

= 1995 £ 1 A 1 BRABETH <REARKENEFE AE ‘H
REITHRIELHEREFIE .

» 2004 £ 3 B, EFHMULRREBLAET RBEIENE IR

1993 FifThy «UHRMEIEREY. HAGE—MEENRBEIAN
B BNEXR ‘RERIEIESRFEDFEE IR,
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Minimum Wage in China

» BHEX RESEERFITEERL, BE—ELHNKEALBAR
ARER, FUHHREPPIABEBRALEKE, TS EN
AR, BNLE— AR

» BRRREE: RERREARZIRENFERERIERIVERYIE
HE, £aERYNTHNE, TREERRAYLIRE, BRIABRE
REH, SERREBHBINE, BRUAS—BIENEFRRL, BN
E—MEEL.

» EHENRRAIRNEL, BERRIMAAPUSREE. E5
PRE RIFHTHRKE. HRROFSMERURRSFE. AR
BFRBRKEEHTHLEMNEIE.

» FHASRUENEDE, RESHIRELSERER . NEREL
AL
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Minimum Wage in China

» “+—H (2006 = 2010 &) #iE, RESKEIAPEFIRS 10% . B
SR ORE TAFOE AR E LR T#A40%.

» TFR #E, REIFPEFHEKIZ% UL, BASEHRREIER
AT MHIFEM WA RFTENA0% M E. “+ =5 B, £EFHRE
ITHRAPREFEIHEKIEEN13.4%.

= 2016 = 2019 &, £%%E 9 4. 19 4. 15 M1 8 MEMLASKRIE
k. £ERYARRKIRER 2016 Fiy 1598 tEAREE 2019 £
t 1810 &R, FHKENRL2%. BRRIERESTESPY T AN
FR%E35%NER.

» 2020 &, AEEEE. AXFEVETE>, MEERRIARENER.
RE=1 &% (T#E. BE. 58) LEsRfRIEFE.

w 2021 Fpisk, BHIA. BRI, HilE. BANM DARRIAE, BEX
Z.AEBET 7 B 1 Bk, BT 8 B 1 BRLARKIAME. HE



Minimum Wage in China in 2013(World Bank,2013)

Map of the lowest district minimum wage per hour in China's different &3
provinces, 2013. The minimum wage in China ranges from ¥7.00 - ¥15.20, $1.12-
$2.43, or€0.84-€1.82.

D ¥7.oo—¥7.99D ¥8.00-¥8.99 [} ¥9.00—¥9.99- ¥10.00- ¥10.99
Il 1.00-¥n99 [ ¥12.00- 1299 ¥13.00-¥15.20 35



Global Minimum Wage in 2013(World Bank,2013)

Map of global minimum wages per hour in U.S. dollars.

[ ] None[ ] $0.00-$1.00[] $1.01 - $2.00 [ $2.01 - $3.00 [ $3.01 - $5.00
[l s5.01 - 750 $7.51 - s10.00[f $10.01 - $16.88
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Minimum Wage in China in 2024

AREIRIRE NSRRI AR
e B | BIH | BSH | I | B | BTN | B5H
It = 2420 26.4
x i# 2320 244
b 2200 | 2000 | 1800 22 20 18
[Ty 1980 | 1880 | 1780 213 | 202 191
mE®E | 1980 | 1910 | 1850 208 | 201 19.5
Z 5 1910 | 1710 | 1580 | 1420 [ 192 | 172 15.9 143
R 1880 | 1760 | 1640 | 1540 19 18 17 16
BRI | 1860 | 1610 | 1450 18 14 13
L& 2690 24
I F 2490 | 2260 | 2010 24 22 20
i 2490 | 2260 | 2010 24 22 20
zH® 2060 | 1930 | 1870 | 1780 21 20 19 18
[ 2030 | 1960 | 1810 | 1660 21 205 19 175
IA 1850 | 1730 | 1610 185 | 17.3 161
[IT: 2200 | 2010 | 1820 22 20 18
El=] 2100 | 2000 | 1800 206 | 196 17.6
i b 2010 | 1800 | 1650 | 1520 | 195 18 165 15
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Minimum Wage in China in 2024
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MW across Asia Pacifics (NWPC,PhL,2020)

COMPARATIVE WAGES
IN SELECTED COUNTRIES

as of 31 January 2019
Daily Minimum Wages Monthly Minimum Wage Exchange
Country(City In Country nuss In Country nuss Rate
Currency Currency Per USS1*
Bangladesh (Taka] 266.67 ¥ 321 8,00000 " 96.42 82,9705
Mongolia (Tugrik) 8,000.00 * 306 240,00000 ¥ 91.74 | 2616.1300
[Myannmar (Kyat) 4,800.00 ¥ 349 144,000.00 ¥ 9578 | 1503.4100°
Lao PR (Kip) 36,666.67 * 433 1,100,000.00 ¥ 12975 | 84775200
Pakistan (Rupee) - - 500.00 * - 361 - 1500000 & - 10820 | 138.6290
Cambodia (Camb Rie) - - 2266667 ¥ - 567 - 680,000.00 ¥ - 17000 | 4000.0000
Vietnam (Region | & 1I) (Dong)| 11066667 - 12500000 *| 479 - 541 332000000 - 375000000 " | 14359 - 16213 |23120.9000
PhL.Region XI 381.00 396.00 © 729 - 758 1143000 - 1188000 *| 21865 - 22726 522747
PhiRegion Vil 313.00 - 38600 | 599 - 738 9.390.00 - 1158000 ¥| 17983 - 22152 522747
Phl/Region Ill 274.00 - 40000 % 524 - 765 822000 - 1200000 ¥'| 15725 - 22956 522747
PhiRegion IV-A 303.00 - 40000 | 5B - 765 9.090.00 - 1200000 *'| 17389 - 22956 522747
Indonesia (Rupiah) 4459150 - 111,85833 ° 346 - 793 1337,745.00 - 3735575000 '*| 9483 - 237.89 [14106.6000
Malaysia (Ringgit) 3067 - 33| 141 - 82 92000 - 100000 P 22474 - 24363 | 41045
PhUNCR 500.00 - 53700 “|" 956 - 1027 1500000 - 1641000 * || 28695 - 30818 522747
Thailand (Baht) 308.00 330.00 * 9.83 10.53 9,240.00 9,000.00 * || 294.88 31594 31.3353
China (Yuan Renminbi) 4700 - 7333 Y| T - 1092 141000 - 220000 ¥l 21001 - 32768 6.7138
Hongkong (SHK) 276.00 7 3519 8,28000 * 1,055.66 7.8434
Taiwan (Taiwan Dollar) 1,120.00 ™ 3641 33,600.00 ¥ 1,092.35 30.7594
South Korea (Won) 66,800.00 ¥ 59.90 2,004,00000 * 179694 | 11152300
Japan (Japan Yen) 589600 - 766400 | 5393 - 7040 17688000 - 22992000 * || 161785 - 210299 | 109.3300
New Zealand (NZ Dollar) 10560 - 13200 7| 7234 - 9043 316800 - 396000 * [|217032 - 2,71290 1.4597
Australia (Aus. Doliar) 15144 2 10942 454320 ® 3.213.53 1.3879
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MW across Asia Pacifics (NWPC,PhL,2022)

COMPARATIVE WAGES

IN SELECTED COUNTRIES
as of 29 December 2021
Daily Minimum Wages Monthly Minimum Wage Exchange
Country/City In Country In US$ In Country InUS$ Rate

Currency Currency Per US$1*

yannmar (Kyat 4,800.00 " 273 144,000.00 ¥ 81.88 1758.7400|
Bangladesh (Taka) 27000 ¥ 321 8,10000 7 9619 84.2040
Lao PDRI(Kip) 36,666.67 ¥ 334 1,100,00000 ¥ 10044 | 10984.4000
Pakistani(Rupee) 666.67 833.33 ¥ 376 470 20,000.00 - 25,000.00 ¢ 1272 140.90 1774270
[Mongolia (Tugrik) 14,000.00 ¥ 534 420,000.00 ¥ 16031 | 2620.0000
Cambodial(Camb Riel) 24,933.33 25,600.00 ¥ 6.40 748,000.00 - 768,000.00 ¢ 187.00 192.00 4000.0000
Vietnam (Region | & lljiDong) | 130,666.67 -  147,333.33 ¥ | 572 - 645 3,020,00000 -  4,420,00.00 " 17166 - 19355 | 228364000
PhL/Region XII 381.00 39600 | 756 7.85 - 11,880.00 ¥ - 23558 50.4297
PhiRegion IV-A 317.00 - 40000 ¥| 629 - 793 9,510.00 - 12,000.00 ¥ 18858 - 23796 50.4297
PhiRegion VIl 356.00 - 40400 ™| 706 - 801 10,680.00 - 12,120.00 ¥ 2178 - 24033 50.4207
Phl./[Region I1lI 369.00 - 420.00 " 732 - 8.33 11,070.00 - 12,600.00 ¥ 21951 - 249.85 50.4297|
Malaysia (Ringgt) 36.67 4000 V| 877 957 1,100.00 1,20000 7 | 26341 - 287.03 41807
Indonesia (Rupiah) 58,833.33 - 147,206.20 ¥ 414 - 1035| 1,765000.00 -  4,416,186.00 " 12411 - 31054 14221.0000|
Thailandi(Baht) 313.00 33600 “| 935 - 1003 9,390.00 - 10,080.00 * 28040 - 30101 33.4875
PhIINCR 500.00 - 537.00 % 991 - 1065 15,000.00 - 16,110.00 ¥ 29744 - 319.45 50.4297|
Chinai(Yuan Renminbi) 5267 - 8633 ¥| 827 - 1356 1,580.00 - 259000 ' || 24816 - 40679 6.3669
[Hongkongi($HK) 30000 ™ 3847 9,000.00 ¥ 1,15401 7.7989
Taiwani(Taiwan Dollar) 1,280.00 | 46.30 38,400.00 ¥ 1,389.03 27.6452|
South Koreal(Won) 69,760.00 ¥ 58.77 2,092,800.00 * 176312 | 1186.9900
| Japani(Japan Yen) 6,560.00 - 832800 | 5743 - 7253 196,800.00 - 249,840.00 1,71400 - 217595 114.8190
[New Zealandi(NZ Dollar) 128.00 - 160.00 | 8746 - 108.95 3,840.00 - 480000 ¥ | 261472 - 3,268.40 14686
Australiai(Aus. Dollar) 16264 % 17.13 487920 ¥ 3531.92 1.3815
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Minimum Wage in China

o X KEAARE, «(REIANHERLANTHEKERZIED, L5
7y, 2012 £ 5 #.

s FE REIEXNFLF T AN
" KR RIEIAKE. ThaliEzsE (1998-2007)
= 753%: Difference-in-Differences

o i 1) BRIAEHTUMBFE LRERATNIAKE. BMEIAS
i 10% , ewEyTiEEm 0.3% -0.6%

g 2) REIASEN 10%  tLERAAEEERL 0.6% £
A
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Discussion: New Labor Contract Law

2008 £ 1 A 1 B, <Hs&REEY ERXTHE.

“FEEEEZE MBIEFRR—ERTEN: RRETESITRES
T, SBeVERTBRE.

ERFMA:
= WEERK (B) BSEHITEEAREERSIEW (2016 &£ ‘FL7)

RFEMR:

» ARAFEEREHRR “@FTTH, TeESIHI

Q: What are your opinions?
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Reading: New Labor Contract Law
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